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*Disclaimer*

Lance, Soll and Lunghard, LLP is providing this material for information purposes only. The
content within the presentation was developed based on information available as of
November 19, 2024. The material provided is general and is not intended to be complete
accounting, tax or business advice. Nothing herein should be relied upon or used without
consulting accounting, tax or business advisor to consider your specific circumstances,
possible changes to applicable laws, rules and regulations, and other tax or operational
issues. Receipt of this material does not establish a client relationship.
Copyright 2024 Lance, Soll and Lunghard, LLP
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Polling Question #1
What is your position at your organization?

A. Finance Director 
B. HR
C. City Manager 
D. Other



Why are we here, again?

• Recap of last session

• The “why” of plan analysis and the “how” – Best Practices 
and Help from Professionals



Polling Question #2
When was the last time you did an analysis?

A. This year
B. Between 2-5 years
C. 5+ years 
D. 10+ years









Govt 457(b) Plan Assumptions:
• Empower Standard: (Bundled)
• Assets: $4,800,000
• Contributions: $177,000
• Participants with Balance: 42 
• Eligible Participants: 42
• Fiduciary: Oppenheimer 3(21)

Pricing Summary:
• Recordkeeping Fee: 0.14%

• Empower GIF (4.00% crediting rate)
• Advisor Compensation: 0.25%
• Investment Expense: 0.13%

OPPENHEIMER PROPOSAL
Moving 457 Plan to Empower vs Keeping As-Is at Mission Square

The 5-year returns increased by .70% all while reducing the overall cost of the plan by close to 60%. In 
addition, for all those in the stable value account, they will experience an increase in rate. The Plus Fund is 
currently crediting in the low two’s and the Empower Guaranteed Income Fund is currently crediting 4%. 
This proposal is based on the following information provided by Empower:



Polling Question #3
Who do you use as your deferred compensation plan? 

A. MissionSquare
B. Nationwide
C. Voya 
D. Empower 
E. Corebridge 
F. CalPERS 
G. Lincoln 
H. Other



REAL LIFE EXAMPLE



Case Study: Analysis and Selection
• Rancho Cucamonga initiated a comprehensive analysis 

of existing plans

• Analysis included:
• Cost structures
• Investment options
• User satisfaction too!



Case Study: Post-Analysis
• Established Deferred Compensation Committee

• Quarterly Meetings

• Involvement with “Stakeholders”



Polling Question #4
Do you have a committee formed? 

A. Yes
B. No



STANDARD OF CONDUCT

Best Practices

Adhere to generally accepted 
investment standards and adopt 
prudent policies for selecting and 

monitoring plan investments. 

INVESTMENTS
Meet regularly and document 
all plan-related decisions as 

evidence of your prudent 
processes and decision-

making.

GOVERNANCE
Train any plan fiduciaries and 

educate them on basic fiduciary 
responsibilities.

TRAINING



Questions
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